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 I have always had my heart in business. I grew up 
 in a family that operated a few township 

businesses. In late 1998, while still full time employed, 
my ex-husband and I started a printing shop. That gave 
me a taste of running my own business and the 
excitement and responsibility really appealed to me and 
gave me a lot of confidence to leave my employment 
and go at it alone. In 2005 I eventually took a full leap of 
faith when I purchased equity and bought into DSI-
Mandirk Strata Support, a company that manufactured 
roof support structures for the mining industry. 

When did you decide to go into business 
and how has your journey been so far?

 It was tough in the beginning. Firstly, when I 
started out on my own, the industry was very pale 

and very male – and transformation was only starting to 
take shape. Also, you need to remember that phase 1 of 
transformation was really just about trying to get the 
correct color balance in the industry and not very gender 
focused, and the usual challenges that women face in 
business still applied to black women at the time. Secondly, 
networks count. And networks are built spending time 
with people, and in SA, this still happens in social 
environments like lunches and dinners and sport activities, 
which I think is a huge challenge if time and money is 
limiting  -  especially if you are starting out and are a 
woman and have a family. So I had to learn quickly and 
operate smartly. I focused on my strengths which is the 
ability to work hard in the shortest amount of time, pay 
attention to detail, deliver professionally, on time, and on 
budget. And always made a point to be warm and 
respectful to everybody I engaged with. For my career this 
helped to break down the stereotype of being a woman, 
and helped to develop trust and respect from the industry 
and I started being taken seriously -  in parallel, as this was 
process was playing out, I was landing one or two contracts 
and executing them correctly, and in doing so I was 
building up my own track record and gaining the 
necessary experience which ultimately made me stick out 
and be recognized, despite being a woman.

How difficult has it been for you as a 
businesswoman to establish yourself in 
business?

 The Steel and Fabrication sector does not have 
 many women in it, however I’m not sure what is 

the exact benchmark for enough women business 
owners means? I guess it varies for each industry as 
different industries may appeal to different genders on a 
percentage basis which will vary from time to time. 
Therefore I don’t know if the answer is about a number or 
percentage being achieved for women representation, or 
instead just about equal opportunity and a level playing 
field being established so that men or woman can 
participate as they may decide.  However, in the current 
South African context we do need an increase in women 
participation with an overall objective of having the best 
men or women for the jobs that are needed to turn our 
country around. 

Do you think there is enough women 
business owners in the Steel and Steel 
fabrication sector, or would you say we need 
more women represented?

 IDC provided Remkor Manufacturing with a loan 
 to invest in much needed equipment as well as 

working Capital. This gave us an opportunity to increase 
our capacity in terms of offerings as well as to reduce our 
dependence on other service providers. Currently 
Remkor Manufacturing is a specialist in complex custom- 
made sheet metal products with world class equipment 
further entrenching our footprint as a contract 
manufacturer for a number of large OEMs in the country. 
We have grown substantially in terms of customer base, 
we have doubled in turnover and our employee base has 
increased from 25 to 78 in a relatively short period. 
Without the IDC loan we would not have been in our 
current position. And I  just want  to emphasize, it not just 
about us the owners having grown our investment, but 
rather it has been about the wider eco-system where jobs 
have been created, local skills have been expanded and 
the local industry remaining relevant in South Africa and 
pushing against the tide to rather buy cheap imports. We 
need to protect our local industry and manufacturing 
capabilities.      

IDC has contributed in assisting your 
business, what has been the impact of their 
support on your business?

 We have 78 employees in Remkor, the company 
 where the IDC has provided support. Overall, 

across the entire group where I have interests, the number 
is around 510.

How many employees do you currently 
have?

 I have known about IDC since I started in 
 business. I have approached IDC a few times on 

other transactions. The Remkor Manufacturing 
opportunity was our first success with the organization. 

In the beginning, how did you learn about 
the IDC and its services?

 My advice to women would be to focus on the 
 end goal and not to get distracted by the 

challenges, because there are many. Surround yourself 
with positive influences and mentors. Don’t try to 
behave like a dog to get ahead in business. Stay true to 
yourself, stick to your   goals and try and learn as much 
as you can about the business you are venturing into. 
Knowledge is power. I’ve heard somebody say that 
business is not a 1 day cricket game, but rather one 
must see it as a five day series - two steps forward, one 
step back. And enjoy the ride.

What advice would you give women who 
are planning to start or run their own 
businesses?

My Investment Company Mahuma Investment 
Holdings now holds interests in various 

companies. We have a growth strategy that should see 
us being a rather significant business which is focused 
on the manufacturing, processing and infrastructure 
space with a target of venturing onto the continent. In 
10 years-time I hope to have a business which is well 
balanced across a few industries where we are 
financially strong and not too concentrated in one area 
of service or product in case the market changes. I’m 
using the skills I have learned in the past to grow the 
company. 

Where do you want your business to be in 
ten years’ time?

Let us support each other as women. Imagine if 
every woman who has the capability to create 

opportunities or assist at least 1 other woman whether 
its employment creation, business advice or to create a 
business opportunity - what a better world we will have. 
Lastly, and very importantly, we need to be part of 
promoting and supporting a strong South Africa in 
order to create a better future for our children.

What is your general message to women 
this women’s month?


