
PICC: Energy Sector Infrastructure Specialist (Ref: PICC-2019-006) 

A position exists within the PICC’s Technical Project Management Unit (TPMU) for a 
Specialist in the Energy Sector at the PICC (Presidential Infrastructure Coordinating 
Commission) Offices in Sandton and Pretoria. This position will be based on a Three year 
(36 month) fixed term contract. 

The South African Energy Sector is undergoing a major transformation from the traditional fossil fuel 
(coal), hydro and nuclear power sources to newer technologies such as renewable energy, rooftop 
solar PVs, energy storage technologies, hydrogen, fuel cells, electric vehicles, distributed generation, 
mini and micro grids, DC transmission and distribution, smart metering, energy efficiency and energy 
management, ICT and artificial intelligence. In the midst of this transformation, our country has 
issued an updated Integrated Resource Plan (IRP), which represents a major shift towards these 
newer technologies. It is clear that energy generation, transmission and distribution will remain a 
critical part of the PICC portfolio, the incumbent will be responsible to drive the Energy Strategy for 
the PICC. 

Key Performance Areas include, but is not limited to: 

1. Lead policies and strategies for sustainable energy development within South Africa, at 
National, Provincial and local level. 

2. Engagements with national departments, state-owned entities, provinces, municipalities, 
external forums and private sector to collect information on energy projects and conduct 
special investigations/reports, with specific recommendations to improve all aspects of 
energy. 

3. Provide information, analyses and synthesis towards the development of strategies for the 
energy sector, in consultation with relevant government agencies, e.g. the Integrated 
Resource Plan (IRP). 

4. Conduct economic and sector studies, such as the identification and analysis of energy 
sector development trends and economic analysis for regional and local sector specific 
studies. 

5. Review quarterly SIP reports, with a special emphasis on energy projects across all the SIPs. 
6. Manage investigative assignments linked to the National Infrastructure Plan and the 

National Growth Path, as directed, on energy related projects. 
7. Identify opportunities for acceleration of energy projects, including the mega projects 

identified at the Cabinet Lekgotla in February 2016. 
8. Site inspection and root cause analyses of energy related projects as directed by the PICC 

management. 
9. Unblock issues causing implementation delays or obtain clarity on issues raised from time to 

time, as directed. 
10. Support the implementation of PICC decisions. 
11. Improve and support technical work of the PICC technical team and improve the 

understanding of strategic energy demand and supply; conduct interventions as required. 
12. Provide technical reports to PICC, as directed. 
13. Due to nature of the PICC work, the incumbent will get involved in all the other areas where 

the PICC is operating in, on an ad-hoc basis and as is necessary. This may not be directly 
related to energy projects. 

14. Development of pragmatic systems engineering and project management processes and 
techniques to deploy infrastructure projects successfully. 

15. Promote sound life-cycle Infrastructure Asset Management practices by all organs of State. 
16. Conduct detailed reviews of feasibility studies and provide expert analysis of project costs, 

schedules, quality and processes; taking projects through the lifecycle stages to bankability. 
17. Development of specific interventions, in collaboration with stakeholders, to massify jobs in 

the energy sector. 



18. Study and introduce standards from the local and global standards communities. Improve 
participation by government and government agencies (NERSA, DoE, DoL, DMR, DTI, DST 
and others) in standard committees. Improve industry participation in the standards 
committees and working groups. 

19. Test and certification: Evaluate the role of private sector test houses vs. that of state owned 
facilities like SABS Commercial and SABS Test House. Funding, investment and maintenance; 
as well as staffing, skills development and transformation all need to be addressed. Ensure 
that the relevant organisations serve the needs of local industry and manufacturers. In that 
regard, determine the value and advantages of partial and full testing, and the relevance and 
value of the SABS Mark Scheme to manufacturers and the public. 

20. The above performance areas relate to the generation, transmission and distribution of 
energy throughout the country, and is not limited to electricity only. 

21. An in-depth understanding of the country’s energy resources. 
22. Other areas of interest include (but is not limited to): 

a. National Strategic Fuels Stock Strategy; 
b. National Liquid Petroleum Gas (LPG) Strategy; and 
c. National building standards (Energy-efficient regulations for new buildings). 

23. An in-depth understanding of the Industry Role Players (Sasol, Eskom,  iGas, PetroSA, The 
Petroleum Agency of South Africa, Petronet, The National Energy Regulator of South Africa, 
The National Nuclear Regulator, The Nuclear Energy Corporation of South Africa, The South 
African National Energy Development Institute, The Central Energy Fund, The National 
Radioactive Waste Disposal Institute). 

Job Competencies 

Behavioural & Technical Competencies 

1. A well-established understanding of Sustainable Development in relation to large energy 
projects; 

2. Technical Project Management; 
3. Infrastructure monitoring and lifecycle asset management; 
4. Provide inputs in the adjudication of construction tenders; 
5. Project Risk management; 
6. Creative Leadership; 
7. Business Management;  
8. Excellent Negotiation Skills; 
9. The ability to lead teams to get projects to bankability and through construction; 
10. The ability to do root cause analysis and interventions for projects in distress; 
11. The Ability to work as an individual, but also in a complex team environment; and 
12. Good technical report writing skills and attention to detail. 

Knowledge and Experience 

1. 10-15 years of experience within the Energy Sector or in the Department of Energy. 
2. Proven track record in the development and management of large energy resource 

infrastructure projects;  
3. Well established knowledge of the Department of Energy and the related structures; 
4. Demonstrate experience in job creation of labour intensive interventions; 
5. Proven competence at Senior Management Level; 
6. Dispute Resolution in Engineering and Construction Contracts; and 
7. It will be highly beneficial to have an in-depth understanding of the type of work done by the 

PICC, especially within the Energy sector. 

  



Required Qualifications and Experience 

Engineering or Economics degree, or equivalent (related to the Energy sector). 

Project Management Professional qualification (PMP) will be highly beneficial. 

Relevant Post Graduate Qualification/s will be highly beneficial. 

 

Professional Membership/Affiliations 

Registered professionally with the relevant bodies, recognised in South Africa. 


