
PICC: SENIOR MANAGER – SIP PROJECT COORDINATION & MONITORING AND 

INFRASTRUCTURE DATA IMPROVEMENT (Ref: PICC-2019-004) 

 

The Presidential Infrastructure Coordinating Commission was formed in 2011 to provide for 

the facilitation and coordination of the National Infrastructure Plan which is of significant 

economic and social importance to the Country; to ensure that infrastructure development is 

given priority in planning, approval and implementation; to ensure that the development goals 

of the State are promoted through infrastructure development; to improve the management of 

such infrastructure during all life-cycle phases, including planning, approval, implementation 

and operations; and to provide for matters incidental thereto. 

A position exists within the PICC’s Technical Unit for a Senior Manager responsible for 

SIP Project Coordination & Monitoring and Infrastructure Data Improvement at the PICC 

(Presidential Infrastructure Coordinating Commission) Offices in Sandton and Pretoria. 

This position will be based on a Three year (36 month) fixed term contract. 

 

This position will be filled by an individual who has sector experience, wants to contribute 

directly to the greater good of improving the lives of the citizens of the country and is able to 

work tirelessly under high demands, with pressure to deliver excellence and work with a small 

team of highly motivated, high performance professionals. 

Key Performance Areas include, but is not limited to: 

 Engage with stakeholders at all levels in government on a wide variety of infrastructure 

projects to be implemented.  

 Collect data and information to assess performance and progress made in delivering 

on the National Infrastructure Plan and its developmental objectives. 

 Work with different spheres of government to improve infrastructure construction data 

reporting to the PICC (Jobs, spend, localisation and construction progress to 

completion).  

 Guide and coordinate the technical work of the PICC SIP Leads. 

 Identify opportunities for acceleration of projects for the PICC structures.  

 Provide reports, analysis or assessments on a regular basis to relevant stakeholders 

as required through the PICC task team. 

 Assist in the development of PICC SIP business plans and strategies to achieve overall 

PICC objectives. 

 Coordinate the development of quarterly construction SIP reports.  

 Assist the Head of the PICC and provide guidance to other PICC staff members when 

necessary. 

 



Job Competencies 

Behavioural & Technical Competencies 

 Ability to work under extreme pressure and deliver on tight timelines. 

 Practical, lateral and creative thinking in seeking solutions. 

 Strong interpersonal and consultative skills. 

 High level of resilience and assertiveness. 

 Ability to monitor and report on performance of infrastructure projects. 

 Strong analytical and quantitative skills. 

 Ability to write short, factual, impactful reports or presentations of the highest 

standards. 

 Ability to contribute and work with a team of professionals on an open, consultative 

partnership basis. 

 Ability to communicate at all levels and with a mandate as directed from time to time. 

Knowledge and Experience 

 8-10 years’ relevant experience, preferably within an infrastructure environment; 

 Understanding of infrastructure sectors, relevant policies, strategies and plans;  

 Detailed understanding of investigation studies and ability to evaluate project ideas; 

 Reasonable understanding application and appreciation of the implications of  

applicable public laws and policy frameworks, regulations and best practice; 

 Good understanding of the economic and socio-economic environment in South Africa 

and Southern Africa, including transformation and regional development issues; 

 A general understanding of the development challenges and development initiatives 

in South Africa;  

 A keen interest in local economic development and community development; 

 A general understanding of the spheres of government including state owned 

enterprises. 

 

Required Qualifications:  

An Honours degree in Engineering, Architecture, Quantity Surveying, Economics or Finance, 

or a similar commercial/industrial academic qualification at a minimum of Honours level. A 

Master’s Degree will be beneficial.  

 

 

 


