
PICC: Contracts and Dispute Resolution Specialist (REF: PICC-2019-001) 

A position exists within the PICC’s Technical Project Management Unit (TPMU) for an 
Engineering and Construction Contracts and Dispute Resolution Specialist at the PICC 
(Presidential Infrastructure Coordinating Commission) Offices in Sandton and Pretoria. 
This position will be based on a Three year (36 month) fixed term contract. 

The PICC oversees an extensive Portfolio of infrastructure projects that are in various stages of 
implementation. This position will support ongoing project preparation, evaluation, design and 
construction efforts. In this role, the selected candidate will serve as construction contracting and 
dispute resolution expert. The successful candidate will participate in and provide advice for pre-
award and/or post-award functions for Infrastructure, Engineering and/or construction contracts. 
The selected candidate will be responsible for the full range of contract functions, including 
preparing and issuing solicitations, evaluating proposals, participating in contract negotiations, 
execution and administration of complex and technical services, construction, and dispute 
resolution. Participate as part of a team performing acquisition readiness reviews, solicitation, 
evaluation, award, and post award contract administration activities. 

Key Performance Areas include, but is not limited to: 

1. Strategy and Planning: 
a. Successful candidates will provide contractual/acquisition advisory and training services 

to the PICC Technical Units, and develop and/or review acquisition approaches for 
engineering design and construction-related projects. 

b. Lead policies and strategies for the development of Engineering Contracts and Dispute 
Resolution within South Africa, at National, Provincial and local level. 

c. Engagements with national departments, state-owned entities, provinces, 
municipalities, external forums and private sector to collect information on related 
projects and conduct special investigations/reports, with specific recommendations to 
improve all aspects of Contracts and Dispute Resolution. 

d. Provide information, analyses and synthesis towards the development of strategies for 
Engineering/Construction Contracts and Dispute Resolution, in consultation with 
relevant government agencies. 

e. Conduct economic and sector studies, such as the identification and analysis of related 
development trends and economic analysis for regional and local sector specific studies, 
with specific interest in localization, designation and local industrialization. 

f. Formulate contracting approaches that satisfy Government requirements and meet the 
Government’s objectives. 

g. Review quarterly SIP reports, with a special emphasis on relevant projects across all the 
SIPs. 

h. Manage investigative assignments linked to the National Infrastructure Plan and the 
National Growth Path, as directed, on related projects. 

i. Support the implementation of PICC decisions. 
j. Improve and support technical work of the PICC technical team and improve the 

understanding of Engineering Contracts and Dispute Resolution; conduct interventions 
as required. 

k. Provide technical reports to PICC, as directed. 
l. Due to nature of the PICC work, the incumbent will get involved in all the other areas 

where the PICC is operating in, on an ad-hoc basis and as is necessary. This may not be 
directly related to Human Settlements, Housing and Education projects. 

m. Taking part in the development of pragmatic systems engineering and project 
management processes and techniques to deploy infrastructure projects successfully. 

n. Development of specific interventions, in collaboration with stakeholders, to massify 
jobs in the related sectors. 



o. Study and introduce standards from the relevant local and global standards 
communities. Improve participation by government and government agencies in 
standard committees. Improve industry participation in the standards committees and 
working groups. 

p. Develop an in-depth understanding of the industry role players for all sectors across the 
18 SIPs. 

q. Undertake regular audits to ensure compliance with contracting strategies. Develop and 
implement processes to remediate non-compliance. 
 

2. Pre-award functions: 
a. Developing and/or reviewing pre-solicitation procurement documents, and working 

with technical teams to determine appropriate contracting types, terms, execution risk, 
and Independent Government Cost Estimates. 

b. Independently develop written acquisition plans and other related documentation for 
review and signature by the responsible Government Contracting Officer (GCO). 

c. Collaborate with evaluators and the Contracting Officer (CO) to identify pre-negotiation 
objectives and assist the CO in discussions with prospective tenderers. 

d. Formulate negotiation strategies, to include preparation, coordination and execution of 
Pre-Negotiation Objective Memorandums (POMs) and Price Negotiation Memorandums 
(PNMs) that detail the terms, conditions, and pricing strategy for the negotiations. 

e. Developing solicitation packages for design, construction or management procurement 
for social infrastructure projects where standard design and specifications are 
developed and used. 

f. Assist with the development of acquisition packages/documents (RFQs, RFPs, SOW, 
Market Research, etc.); review documents for quality, clarity, and adherence to 
applicable regulations and recommend revisions. Ensure each document includes all 
appropriate solicitation terms and conditions. 

g. Review and advise on acquisition plans, including contracting and risk mitigation 
approaches, options, contracting strategies, contracting methods, competition, cost 
estimation, milestone schedule development, etc. 

h. Conduct detailed reviews of feasibility studies and provide expert analysis of project 
costs, schedules, contract strategies, quality and processes; taking projects through the 
lifecycle stages to bankability. 

i. Determine the type of contract best suited to the specific requirement, and develop 
special clauses and terms and conditions applicable to the solicitation. 

j. Conduct research on available suppliers and provide analysis of services and costs of 
support from the different providers with specific interest in localization, designation 
and local industrialization, working with SOEs and other state departments. 

k. Provide guidance to contracting staff on market research to identify potential sources 
and contract vehicles; prepare written documentation of market research. 

l. Support program offices in documenting business capability analyses. 
m. Assist with the preparation of final contract award documents for signature by the CO 

and Contracting Officer Representative (COR). 
n. Develop and/or train other contracting specialists in the performance of all pre-award 

contracting functions that require the use of various contract methods (e.g. fixed-price, 
cost-reimbursement, etc. or a combination thereof) to procure large, highly 
complex/high cost construction projects, programs, or services where little or no 
contractual precedent exists. 

o. Determine/develop methods of procurement, milestones, acquisition plans, and types 
of contracts. Perform price/cost analyses, utilizing a variety of price/cost analysis 
techniques. 

p. Assist with negotiations during the procurement process, as authorized by the PICC. 
 

  



3. Post-award functions: 
a. Supporting contract award activities for design and/or engineering services, other 

technical, and technical equipment and supplies; or contracts for acquisition and 
installation of building equipment systems. 

b. Participating in or leading design reviews based on contractual deliverables/milestones. 
c. Perform post-award monitoring of contractor performance, negotiating delivery orders, 

extensions of delivery schedules, price adjustments, modifications to the contract and 
similar agreements, and contract closeout. 

d. Identify opportunities for acceleration of related projects, including any projects 
identified at the Cabinet Lekgotla in February 2016. 

e. Conduct site inspection and root cause analyses of related projects as directed by the 
PICC management. 

f. Promote sound life-cycle Infrastructure Asset Management practices by all organs of 
State. 
 

4. Dispute Resolution 
a. Negotiation of contract modifications and change orders to address oversights or 

omissions in drawings, changed requirements, new specifications, and/or changed site 
conditions; and alteration and repair projects. 

b. Unblock issues causing implementation delays or obtain clarity on issues raised from 
time to time, as directed. 

c. Assist SOEs and other organs of the State during legal processes related to contractual 
disputes or any legal actions stemming from infrastructure projects. 

Job Competencies 

Behavioural & Technical Competencies 

1. A well-established understanding of Contracts and Dispute Resolution on large scale 
infrastructure projects; 

2. Technical Project Management; 
3. Infrastructure monitoring and lifecycle asset management; 
4. Provide inputs in the adjudication of construction tenders; 
5. Project Risk management; 
6. Creative Leadership; 
7. Business Management;  
8. Excellent Negotiation Skills; 
9. The ability to lead teams to get projects to bankability and through construction; 
10. The ability to do root cause analysis and interventions for projects in distress; 
11. The Ability to work as an individual, but also in a complex team environment; and 
12. Good technical report writing skills and attention to detail. 

Knowledge and Experience 

1. 10+ years of experience developing and managing construction procurement packages in 
support of the Government, with specific experience in Contract Management and Dispute 
Resolution. 

2. Proven track record in the development of strategies for Contracts and Dispute Resolution 
for large infrastructure projects; 

3. Extensive experience in review and auditing of procurement and contracting documents and 
strategies, pre-award and post-award. 

4. Well established knowledge of the relevant State Departments and the related structures; 
5. Proven competence at Senior Management Level; 
6. Dispute Resolution in Engineering and Construction Contracts; and 



7. It will be highly beneficial to have an in-depth understanding of the type of work done by the 
PICC, especially within the Human Settlements, Housing and Education sector. 

Required Qualifications and Experience 

A related degree in the Built Environment Sciences (Quantity Surveying, Architecture, Construction 

Economics), Cost Engineering and/or Legal (or equivalent). 

Project Management Professional qualification (PMP) will be highly beneficial. 

Relevant Post Graduate Qualification/s will be highly beneficial. 

 

Professional Membership/Affiliations 

Registered professionally with the relevant bodies, recognised in South Africa. 


